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White Paper brings
Mixed Bag for

Young People

THE FEDERAL COVERNMENT'S

White Paper on Employment has

people, including an emphasis on
accredited long-term training, casc
failed to address many of the management and increasing the
significant issues affecting young

people.

number of trainceships available.

The lack of attention to job creation
YANQ's spokesperson, Lindsay and infrastructure spending means
Granger, said last week: that it will be difficult for the
government's target of 50,000
"Whilst the move towards a skills- trainceship places to be achieved.
based rather than age-based wages
system is welcomed, simply relying For a detailed summary of the White
on economic growth to generate Paper and its affect on young people
entry-level jobs for young people is see Carol Croce's article on pp. 8-11.

unrealistic.”

"The 1980s clearly

showed that eco-
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provide jobs for

young people,
he said.

The White Paper
has some potential
benefits for young N
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Coordinating Committee

Update April - May 94

Welcome Aboard Helen, Rino and Tong

Fereimo and Gerald Appo.

active member of WAYWARD.

for several years.

The Coordinating Committee is pleased to welcome aboard three new
Committee members following the resignations of Judith Rowell, Elei

Helen is a Youth Housing Worker at the Youth Housing Project and is an

Rino is a Social Worker at the Youth Advocacy Centre and is an active
member of the Youth Justice Codalition and the NESB Youth Issues Network.

Tong Galiki is the Coordinator of the Darumbal Aboriginal Youth Program
in Rockhampton. He has been actively involved in Aboriginal youth issues

Decisions que February - March 1994

That the Coordinating
Commitiee approve the
Recreation Working Party's
submission for a Youth Week
Grant for ¢ Recraation Resedarch
Project.

That the Coordinating
Commitiee approve the
Recreation Working Party's
submission for o Youth Week
Guant for a Photographic
Project.

That YANQ be represented
on the Australion Vocational
Cerlificate Steering Group and
that this be referred to the

appropriate staff member,

Thot the 1994/95 budget as
presented at the 43rd meeting
be approved for submission io

the Department of Tourism,
Sport and Racing for funding.

That the Coordmatmg
Commiltee accept WAYWARD's
nomindation of Helen Lalemore to
replace Judith Rowelionthe
Commitiee.

That the Coordindding ; :
Committee accepl the NESB Youth
lssues Working Party’s nomination
of Rino Randazzo fo repiace Elei
Fereimo on the Commitiee.

That the Coordinating
Committee accept the ATS
Working Party’s nomination of Tong
Galikito replace Gerald Appo on
the Commnﬂee ‘

That YANQ support the Justice
in Educdtion Task Group through
the provision of a post box, meel-
ing venue and mailouts. :

That the Regional Networking
and Policy Forum Subcommiiiees.
join io form th _Membershtp
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1994 Queensland Youth Affairs Conference
~+ Making a Difference

7-9 September 1994

Kondari Resort, Hervey Bay

This year’s State Youth Affairs Conference promises to be a huge event
for the youth sector. Feedback from the last conference (Alexandra
Headland, 1992) and completed expressions of interest from the last
edition of Network Noise have helped conference organisers to plan a
conference which is responsive to the needs of the field.

Major conference streams will run on a variety of issues including:

Aboriginal and Torres Strait Islander issues;
juvenile justice;

health;

recreation;

rural and isolated issues;
organisationaldevelopment; and
employment and training.

® ® & © & S @

These streams will incorporate workshops focussing on:

L) rights;
@ directions for the youth sector; and
® strategies and action, including skills development.

Can you make a difference?

If you are interested in running a workshop please contact Conference
Coordinators Sue Wright or Chris Gleeson at YANQ on (07) 852 1800 and
let us know about your ideas.

Registration forms will be available in the near future and we are
encouraging prompt return of these to ensure that sufficient
accommodation is available.

Resources ¢ Information ¢ Launches

Launches of reports and other publications, posters and resources can
help make a conference more active and resourceful. If you or your
organisation plan to release any of the above in or around September,
the Queensland Youth Affairs Conference would be a terrific venue and
would provide you with an appreciative and captive audience.

If you have any resources, posters or packages of information you would
like to launch or otherwise display at the conference
please contact either Sue Wright or Chris Gleeson on (07) 852 1800.
We would love to hear from you.

Southside....RAP

Youth Research
Action Project

“SOUTHSIDE RAP” is a
participatory research project that
aims to find out from young people
in the inner southern suburbs what
their needs are. The information we
find out will help the communities
of West End, South Brisbane,
Dutton Park, Woolloongabba, East
Brisbane and Kangaroo Point better
respond to young people and will
also be passed on to the State

Government’s Youth Bureau.

The project will be running for about
five monthsand in that time we hopeto
speak to as many young people as
possible. Do you have contact with
young people in these areas? If so, we
need vour help. There arc a varicty of
ways of being involved in the project
and we welcome all suggestions!

We are working towards a one-day
Southside Youth Festival to be held in
late May at the South Bank Piazza. The
day will include a forum/speakout,
displaysand performances and perhaps
a theatre performance and dance party.
We hope it will be a day celebrating
youth culture where young people
from the inner southern suburbs can re-
claim the piazza for themselves. Weare
keen for young people to help us
organisc the day and we are available
to work with groups and individuals so
they cantake partintheday in whatever
way they arc want.

We are also looking to do interviews
and work one-on-one with young
people as part of the research process.
Please don’t hesitate to contact us.

Tim Amituana’i and Jo Besley

Contact: Southside ... RAP,
Youth Research Action Project,
69 Thomas Street,

POBox 5175, WestEnd 4101.
Ph: (07) 846 7833.
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YANQ WORKING PARTY UPDATES

The Employment Working Party nos compiated
the first draft of the Employment, Educction and Training policy which has
been circulated fo Working Party members. At this stage, the droft drows

primarily on the copious research which has been conducted on these

issues. Consultations with young people are being organised by Working

Party members, with this material building on the research dota. Meetings

ond consulfations are diso being organised with representatives of the
various speciiic population groups considered in the draff. The draft policy
will need o be updated o consider the measures announced in the While

Paperon Employment.

The Rural and Isolated Working Party ne.

decided on an interim structure 1o deal with the limits which technology

ploces on the group. it has conlinued fo seek resources for the continued
efforfs of the Working Porty beyond Septembef 1994, and for the

publication of a rural services directory,

The Recreation Working Party nos begun the

process of developing a Recreation Policy. The group is currenily deciding
on definitions of terms such as recreation, culture, arts and spord. The initial
stagesof a iﬂerdqfe seqarch are under way, and negotiation is continuing
with the Youth Bureau dbout o joint pro;ect te compile material on
recrection from local youth needs onalyses.

These Working Parties meet monthly and any enquiries can be directedto

| Tim Wilson at YANQ on (07) 852 1800 or (008) 177 899.

The ATS! wcfklng Pady has nominated Tong Galiki as
the Working Party’s representative fo the Coordinating Committee fo fill the
vacancy left by Gerald Appo. The néx} meeting of the Working Party will
be heid on Friday, 20 May 1 Wd‘dnd witi‘be refining ideas for an AT slream

of workshops jo be held at the 1994 Queensiand Youth Affairs Conference.

The ATSI Working Party meets monthly ot YANQ and any enquiries can be
directedto Lindsay Granger on (07) 852 1800 or (008) 177 899.

NESB

Network
Develops
2-Year Plan

THE Non-English Speaking
Background Youth Issues Working
Party has developed a strategic plan

for the next two years.

The Working Party was established in
1991, tollowing the release of “Not

Seen- Not Heard”, a study of the

F NESB young people in
Brisbane by the Brisbane Migrant
Resource Centre. Since that time it
has conducted a number of projects
aimed at identifying the needs of
NESB young people and increasing

their access to services.

The Strategic Plan identifies three
priority areas for the group over the
next two years: accommodation,
juvenile justice and access to services.
Other priority activities for the group

include:

o sceking resources for the

maintenance of the network;

] increasing awareness of NESB
youth issues outside the south-

east corner of the state; and

o lobbying for the establishemnt of
a NESB youth reference group to
be established within the Bureau

of Ethnic Affairs.

To mark its development as a
permanent feature of the youth affairs
landscape the Working Party has
decided to change its name to the
NESB Youth Issues Network.

The Network will keep the field up to
date on projects and developments
through a regular NESB page in
Network Noise. Stay tuned for the
next exciting episode.

Tim Wilson

Network Noise 4
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Goss Government Loses its Gloss

ACCORDING to areport recently
released by the Queensland Council
of Social Service, Queensland is the
lowest spending state in most key

social policy areas.

The report, entitled Building Queens-
land’s Social Infrastructure ,was sub-
mitted to the Goss government Budget
Review Committee, and calls for an
urgent increase in the state’s revenue
base to lift funding of social and com-

-

Saturday, 4 June 1994

\

N
Acacia Ridge ‘Youthfest ‘94’

C.A.O’Sullivan Park

(Beaudesert Road, opposite the Acacia Ridge Hotel)

Acacia Ridge Youth Connexions presents Youthfest ‘94, an annual event
organised by and for local young people in Acacia Ridge.

Youthfest aims to involve young people in constructive dialogue with
sectors of the broader community. It also allows contact between
disparate cultural groups and has proved vital in establishing links
between participating young people and those on the fringes of
participation , particularly NESB and ATSI young people.

Activities include:

Live bands

A DJ who will rock the park with techno, house and top 40 music
A Murri dance group

Street theatre

Information stalls

oooooo

Hands-on arts and crafts venues

Youthfest is a drug-and-aicohol-free alternative to
limited local recreational opportunities.

An invitation is extended to young people from surrounding areas to
participate in an event that promises something for everyone. If there
are young people from other areas who would like to perform or
organise an activity, please contact us. See you there!

For more info contact Donna McAuliffe or Mark Hammond ,
Acacia Ridge Neighbourhood Centre on (07) 277 4893.

_/

munity services. [t also calls on the
government to support an inheritance
and gifttax, and toincrease stamp duty,
payroll tax and land tax in the coming
Budget.

Inits round-up of funding analysis, the
report says that, in comparison to other
states:

¢ theQueensland public housing pro-
gram provides a poorer client service,
and has less stock of poorer quality -
less than 4 per cent of its housing stock
in public housing compared with a

national average of 6 per cent;

¢ per capita spending on social
welfare is just over half that of other
states, with lower levels of resourcing
of significant services such as general
family support, community centres,

counselling and women's services;

¢ primary health carcand community
health services are funded at “con-
siderably lowerlevelsthat those of other

states”;

¢ psychiatric services receive the
lowest per capita spending of any state.

The report states that, while the govern-
ment’s fiscal program is aimed at
attracting business and investment to
Queensland, business investment has
declined, and the key clement in the
state’s economic growth has been its
population increase.

QCOSS says that while there have been
improvements in funding levels and
service quality under the Goss
government, the decision to follow the
cconomic and budgetary policy of the
Bjelke-Peterson era has severely limited
its ability to make social service im-
provements.

Reprinted from Impact, the ACOSS

newsletter, May 1994

Apri
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International Year of the Family

THE NATIONAL COUNCIL for the
International Year of the Family has
identified the following issues for
discussion, consultation and action
in 1994:

¢ To recognise the diversity of
families in Australia in terms of their
composition, culture and race and to
celebrate their central contribution to
Australia’s social and economic welfare
and cultural heritage;

¢ Toacknowledge the value of caring
and nurturing provided by families as
part of the contribution made by those
involved in unpaid work in house-
holds and communitics;

¢ To strengthen the partnerships
between families, governments, educa-
tion and community services, business,
unions, religious organisations, and
community groups;

¢ To address the circumstances and
needs of disadvantaged families,
including families with unemployed
breadwinners, low paid single income
families, sole parent families, Abori-
ginaland Torres Strait Islander families,
families where a member of has a disa-
bility or chronicillness, families of non-
English speaking background, families
in rural and remote regions and those
in depressed economic regions;

¢ Topromote policies whichrecognise
and support the choices which families
arc making in combining paid work
and family care;

¢ To promote gender equality issucs
and explore ways in which men and
women can share more equally in the
various responsibilities and pleasures

of family life;

¢ To recognise the rights of families
facing personal crises, including grief
andloss, troubled relationships, alcohol
and drug abuse and natural disasters,

Thesearetheissues which will be further
developed in the National Council for
IYF Discussion Paper, and will be the
basis for community consultation. In
these consultations the Council will be
seeking ideas for policies and programs
which better support families. The
Council is chaired by Bettina Cass,
Professor of Sociology and Social Policy
at the University of Sydney.

For information about activities
contact the IYF Council on (07) 224 6131
orfax (07)2215357.

R R A B eSS s
The United Nations logo for IYF is a heart
sheltered by aroof, the twolinked by another
heart. The Swiss design symbolises the
smallest democracy at the heart of society.

answer.
peaple insmall rural communities.

address the problem.

¢
% Populdtionsize
@

‘ProspectS‘ for Young Pebp’lé in
Declining Rural Communities

Faced with the reclities of limiled employmeni and the perceived
co&bbﬁe of community ife, many young people have succumbed tothe
atractions of big cities and provincial centres. Such moves are rarely the

The problem has now become the focus of a national study
commissioned by the National Youth Affairs Research Scheme. While
much of the study will altempt fo understand what is happening in these
communities with a view fo positive policy development, we are keen to
idenﬂfy programs which specifically target the problems facing young

The scope is unfimited. Recreation, employment, education, social
activity and family lite all contribute o a young person's sénse of worth
and well-being. it is our intention to gather information in relation fo
innovative programs with a view to including selecied examplequs case
studies of the ways in which particular communities have soughtto

Can you help us?
We wuuid be gmfe!ul if you could write and lef us know your do!ails

¢ Outline ot the Project or Service
Location (township, community)

Contact for the project or service

Please fax to Bruce McKenzie on (005) 62 5105 or post o Care Consult,

and
Box 559, Warmambool VIC 3280.

¢ Toaddress the significant problems o :
of family violence and abuse, including Thank you m tmhctpcn‘lon. G L
legislative initiatives, education and e " , : BtuCeMcKenZte -
mediation, and support for all affected Resemch(:oordmafm -
by family violence. :
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AYPAC Update

AYPAC HAS BEEN in overdrive
over the past month, lobbying the
Federal Government on the White
Paper and the Budget. At the same
time, organisation for the "Youth
Gathering "94" is picking up pace
and staff duties have increased as a
new Executive Officer is selected
following the resignation of Martin
Attridge.

White Paper

The energy spent lobbying the govern-
ment on some of the more dangerous
proposals in the lead up to the White
Paper has paid off, but the document is
still a long way short of what AYPAC
hoped it would be. Its concentration on
training issues has promoted a coherent
and formally accredited training system
for young unemployed people but the
package does little to actually create
jobs.  As Australia saw in the 1980s,
relying on economic growth does not
create entry-level positions for young
people. The detail of much of the White
Paper is still unclear and issues such as
Young Homeless Allowance, activity
testing and penalties have not been
made public. Those readers (including
young peop]e) interested in national
issues affecting young people should
check out the material for the Youth
Gathering "94.

Youth Gathering ‘94

This will be the first AYPAC national
conferenceand it’shappening in Sydney
on 7-9 July 1994. Subsidies for young
pooplc are available. (See flyer insert
for further details).

Staff resignation

The April resignation of AYPAC's
Executive Officer, Martin Attridge, has
temporarily increased staff workloads
but we are hopeful of attracting strong
candidates for the position (see oppo-
site). If you are interested, contact
AYPAC for a job description. Be quick
because applications close on Friday,
27 May 1994.

Lindsay Granger

Australian Youth Policy & Action Coalition

Executive Officer

Canberra. Salary negotiable from $46,000

AYPAC i1s the national peak for the non-government
youth sector. Its management board is comprised of
representatives from State and Territory youth peaks and
nine national youth organisations.

The position of Fxccutive Otficer is the senior staff
position, supervising six staff to ensure the effective
operation of AYPAC within a policy and financial
framework. Major duties include responsibility for policy
development and implementation, administration and
financial managernent, and organisational and political
development. The successful applicant will be able to
demonstrate a record of achicvement in the social policy
area and will have eacellent management and
communication skills. It would be advantageous to
possess relevant tertiary qualifications and an
understanding of the youth affairs context.

Young people are encouraged to apply.

To obtain a copy of the duty statement phone the AYPAC
Secretariat on (06) 241 8055. For further information
speak to Carol Croce. Applications close 27th May 1994.

Youth Theatre - All the world’s a

stage we’re going through ...

At the 1993 Youth and Theatre Arts Conference in Adelaide, youth theatres
from across the nation agreed to establish an Australian Youth Theatres
Association, for which NSW is currently the acting executive. The 1994 Youth
and Theatre Arts Conference will be held in Melbourne in June 1994 as part
of the Next Wave festival.

For more information contact: CONTACT Youth Theatre,
109 Edward St, Brisbane 4000. Ph: (07) 221 5123.

April / May 1994
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Key Elements of the

Employment White Paper

A Detailed Summary

Carol Croce, Policy Officer, AYPAC

Youth Training Initiative

The Youth Training Initiative (YTI) will
replace the dole (Job Search Allowance)
for under 18 year olds beginning 1
January 1995. Young people on JSA
prior to this date will continue on JSA
during their unemployment period or
until they turn 18, whichever comes
first.  The Youth Training Initiative
reflects the Government's perspective
that the teen years (15-19) are a period
for vocational preparation. The focus
for young people under 18 years is to
return to school, enter a training
program or find a suitable job.

A central component of the YTI is the
addition of 50,000 training places for
young people over the next four years.
These new positions will beavailable to
young pcople up to age 25 and will
come from the following arcas:

¢ 14,000 apprentice places;

¢ 15,000 Australian Trainceship
Scheme/Carcer Start Traineceship

positions;

¢ 1,000 Commonwealth trainces by
1995-96;

¢ 5,000 off-the-job training places
through the Australian Student
Traineeship Foundation (see below) by
1995-96;

¢ 5,000 new pre-vocational places as
an alternative pathway into the
Australian Vocational Certificate
Training Scheme (AVCTS);

¢ 10,000 improved training places as
a result of strengthening labour market
programs such as LEAD, Accredited
Training for Youth and Jobskills by
aligning them with AVCTS; and

¢ an cnterprise stream into the
AVCTS.

The Commonwealth will provide $38
million over four years to create the
Australian  Student Traineeship
Foundation to help expand school-
industry programs. It will be industry-
driven and will seek to develop and
support school-industry programs
through local and regional training
brokers. The Foundation will provide
funds to local brokers to purchase off-
the-job training for up to 5,000 Year 11
and 12 students so thatthey can combine
their school-based studies with work
experience.

Casc management is a key component
of the YTT (more on case management
below). Intensive case management
will begin after 13 weeks on YTI, unless
a young person is initially assessed as
“at risk” of long term unemployment.
In that event, case management is
immediately provided. If a young
person is still unemployed after 6
months, a labour market program or
vocational training placement is pro-
vided; wherever possible, the training
will be accredited.

New income support arrangements are
included in the YTI which the Govern-
mentbelieves willencourageeducation,
training and work experience. These

are outlined below under the Youth
Training Allowance.

The YTI will be administered by DEET
but payments will continue to be issued
throughanadministrativearrangement
with DSS. Youth Access Centres will be
improved to work with YTI participants
and the program will be processed
through CES offices. Case management
of YTI cases willbe handled both within
CES and by agencies in the private
sector, such as Skillshare. Appeal rights
under this new arrangement have yet
to be addressed. Though the payments
are to be disbursed by DSS, the
legislation covering YTI will come
through DEET. If a problem arises, it is
unclear whether a YTI participant will
access the DSS appeals procedure or
the DEET appeals procedure. The
situation becomes more complicated in
situations where a YTI participant is
dealing with a case manager ata private
sector agency which is removed from
both DEET and DSS. AYPAC under-
stands that these concerns will be
addressed when legislation is drafted.

Youth Training Allowance

Youth Training Allowance (YTA) will
apply to young people who are under
18 years of age and have reached the
minimum school leaving age. There is
a question of how young people under
the minimum school leaving age who
have dropped out of school will be
treated, especially if they no longer live
at home. YTA payments will be made
directly to the young person.

Network Noise
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Married with Children  $265.30

YTA will be aligned with JSA/
AUSTUDY maximum payment rates
for under 18 year olds (see table 1).

As with JSA, a minimum payment of
$30.90 per week will be payable to those
otherwise ineligible due to parental
income and assets test. AUSTUDY
personalassetstestand parentalincome
and assets apply, as does the JSA
personal income test.

To qualify for the independent rate, a
young person must have been away
from home for 26 weeks (an increase
from 17 weeks), worked at lcast 13
weeks for at leat 20 hours per week, and
receive no regular financial sup-port
from parents. A young person can only
qualify for the homeless rate if s/he is
unable to live at home due to extreme
family breakdown or other exceptional
circumstances; or it is unreasonable to
live at home because a young person’s
physical and mental well-being is at
risk owing to violence, sexual abuse or
other unreasonablecircumstances. This
definition is a tightening of the current
JSA homeless eligibility criteria.
Independent/homeless YTA recipients
will receive Rent Assistance.

YTA recipients will be subject to an
activity test, and non-payment periods
of non-compliance will be the same as
those for Job Search Allowance and
Newstart.

AUSTUDY arrangements will continue
for young people in school or tertiary
study.

Job Compact

Over the next four years, the Job Com-
pact will provide a job offer to 559,000
people who have been unemployed for
18 months or longer, at a cost of $4.6
billion. Key elements of the Job
Compact include:

¢ intensivecase management (to begin
in July 1994);

¢ ajob for6to12months, primarily in
the private scctor;

¢ a training wage which combines
employment with quality training, ie
training that provides recognised and
transferable skills;

¢ New Work Opportunities (see
below) which will promote employ-
ment opportunities at the local level
and in areas with limited employment
opportunities;

¢ stiffer penalties for participants who
do not mecet their Job Compact
obligations;

¢ intensive job search assistance and
referral at the end of the Job Compact

period.

The Job Compact is available to people
over 18 years old who have been
unemployed for 18 months or longer.
Preference will be given to volunteers
and people unemployed for long
periods of time (three years or more).
People who are unable to seccure
employment at the end of their Job
Compact period are provided intensive
job search assistance for three months.
If they remain unemployed they will be
considered short duration unemployed
again “in view of their substantial
intervening job experience” and
assessed to see if they still require case
management.

A job offer will come from one of the
following arrangements:

¢ a subsidised job with a private or
public employer;

¢ a Training Wage with wage
subsidies, where approved training is
provided;

¢ a sclf-employment opportunity
under the New Enterprise Incentive
Scheme (NEIS);

¢ a work experience or training
placement under Jobskills of LEAP;

¢ a work experience and training
placement under the New Work
Opp()rtunitics program.

A number of incentives have been
provided to entice employers to hire
the long term unemployed. These
include: wage subsidies, training wage
(for employers offering approved
training) and a $500 bonus for employ-
ers who continue to employ a Job
Compact participant for 12 months
(three months beyond the end of their
subsidy).

The subsidies to employers vary,
depending on whether or not the
position includes approved training.
The subsidy also varies depending on
how long the participant has been
unemployed.

Emplovers can choose whether to take
P

on cmployees under the Jobstart
arrangements or the training wage. On

< < (@

completion of the nine month training
period, the relevant award wage
prevails for that person (sce table 2).

Reciprocal obligation is a key principle
in the Job Compact. The Government’s
obligation will beto providean employ-
ment placement for every long term
unemployed person eligible for the Job
Compact. In return, those unemployed
eligible furthc]obC()mpactmustaccept
that employment offer or lose their
income support for a specific period.
Penalties for breaches of the Job
Compact are toughened to “reflect the
assistance being provided”. Long tern
unemployed people who knock back a
Job Compact employment place will
lose their benefits for longer periods
than people unemployed for less than
12 months. The penalty rates below are
significantly harsher for long term
unemployed than those for J[SA/NSA
(see table 3).

Case Management

A cornerstone of the White Paper is the
delivery of labour market programs
through case management. This
approach emphasises the individual
needs of job seckers, tailoring their
training options to their skills, abilities
and appropriate employment oppor-
tunities. The White Paper outlines the
responsibilitics of the case manager:

¢ identify and assess a job secker’s
barriers to employment and prepare a

April / May 1994
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Table 2

Category of unemployed _ New Jobsiari subsidy rafes | Wage subsidies for employers
. = ‘ ‘ and durafion providing fraining and duration
Unemployed less than 12 monihs at . ‘ .- :
high risk of long ferm unemployment $100/week for 13 waeks $120/weekfor 13 weeks
: m 12 fo 18 months $100/week for 13waeks $120/week for 13 weeks

Unenmloyédkf’m 1810 36 months ** $200/week for first 13 weeks k $230/week for first 13 weeks
‘ ~ $100/week for next 26 waeks $115/week for next 26 weeks

Unemployed 36 weeks or more ** §230/week for first 13 weeks $260/week for first 13 weaks
e $115/week for next 26 weeks , {kS‘!w/week for next 26 wéks

** Applicable to Job Compact participants

plan of assistance with each job sccker
to address those barriers;

¢ organise activitics such as training,
counselling or volunteer work so that
the client becomes job ready, and
monitor cach client’s progress;

¢ actively work for their clients and
arrange Job Compact placements (or
trainceships for YTI recipients);

¢ follow up clients finishing labour
market program places, provide job
scarch training and actively match job
seckers to suitable vacancies; and

¢ report activity test breaches where
they occur.

Given the above expectations on case
managers, the anticipated case loads
are high. Case loads for case managers
dealing with Job Compact recipients
arc pegged at 125 per year with a
maximum of 80 cases at any one time.
Non-Job Compact managers (including
those dealing with YTI recipients) will
have an estimated case load of 250 per
year. Some community sector agencies
currently providing case management
services reported to AYPAC that this

1

figure was far too high to provide the
kind of intensive case management
identified in the White Paper.

The Government will provide funding
to community and private providers to
deliver case management services in
open competition with CES. Wherever
possible, clients will be able to choose
their case manager from government
The
Government anticipates that 10% of

Or non-govern ment PI‘()Vid ©rs.

cases will be managed outside of the
CES during the first year, increasing to
20% and 30-40% in subsequent years.
Outcomes will be gauged in terms of
the proportion of clients placed in
unsubsidised jobs and a portion of their
payment may depend on the agency
achicving target outcomes.

Thisarrangementraises somequestions
for community sector providers. Will
the available resources be sufficient to
provide quality case management? Will
performance indicators be based on
high placement numbers, making
“creaming” an attractive option? How
do community sector providers feel
about their de facto control over partici-
pants’ eligibility for income support?

(as case managers, they are responsible
for overseeing and report-ing breaches
of the activity test).

To promote this competition for delive-
ry of case management, the Govern-
ment is establishing a new regulatory
body, the Employment Service Regula-
tory Agency. ESRA will monitor case
management outcomes, develop com-
munity and private sector expertise in
case management and accredit these
providers.

New Work Opportunities

This initiative is designed to deliver the
Job Compact to eligible job seekers in
areas with limited employment oppor-
tunities, particularly rural and remote
areas. It will provide placements at
least six months in duration, will incor-
porate training (accredited training
where possible) and will focus on pro-
jects that meet real community needs.
NWO incorporates several streams:

¢ Environment: The Regional
Employment Program (REEP) which
provides work experience and training
instrategic environmental management
and restoration projects;

Table 3  Period for which Allowance is notpaid
k Unemp!oyéﬂ;to{'lqss ; Unembyéafoﬂz-w - Unéfrmlcg*éd i8‘mo¢ﬂisér~ ,
__than 12months e monihs o more
: 4w§¥eksk
 &weeks pius most . 6weeks pius mos
. recent previous penalty v :ecé,nt'pfei’récusip@ihmfyv _

o |
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¢ Green Jobs: An Australian
Conservation Foundation project to
place 100 unemployed people in “green
jobs” work experience and training
through the Jobskills program;

¢ Community Sector: The Local
Human Services Employment Program
will provide structured training and
flexible employment opportunities for
up to 10,000 unemployed people over
four year in local human services
activities;

® Education: Under the National
Literacy Program, train 300 | long term
unemployed people to be early literacy
support personnel through ]OBTRAIN
processing onto Jobskills. Priority will
be given to NESB and ATSI people in
Sydney and Melbourne;

¢ Public Sector: The Public Sector
100 Jobskill
participants into Commonwealth

Union will broker

Agencies and authorities.

Employer incentives to
hire young people

To encourage employers to take on
additional apprentices and trainees, the
Government will initiate a revised in-
centive scheme. The Commonwealth
plans to cstablish the National
Employment and Training Taskforce
(NETTFORCE), comprised of business
and union representatives, who will
work to encourage employers to create
more training places. This promotion
is expected to generate a growth in
training places and the Commonwealth
will provide additional funding ($68.2
million) over the next four years for the
off-the-job training component for
trainees. Further, Group Training
Companies, which rotate apprentices
and trainces through a variety of
employers, will receive an additional
incentive payment of $1, 000 per trainee
to encourage the recruitment of more
trainees (sec table 4).

Monitoring and Evaluation

TheCommonwealth hasallocated $16.3
million over four years to monitor and
evaluate the many activities and
initiatives outlined in the White Paper.
The process will have two key
objectives:

?db!e 4

C&tggory incentive
prprenhceshin Stondaord $4000
Disadvaniaged npprenﬁces {incliudes ol new first year femaie

_apprentices faken on in non-traditionat rades) $5000
' Australian ‘Ifohoéship[édree? Start Traineeship one year standard $2000
_ Disodvaniaged frainee $3000

Caree! Start Trainesship two year standard $3000

Disadvaniaged hainee $4 000

Australian Vocational Certificate three year standard 34000

Disadvantaged hainee $5000

(1) to provide quick feedback on the
extent to which the initiatives are being
successfully implemented, i.e. extent
that jobs are being found for Job
Compact participants, case manage-
ment is in place, higher trainee places
are achicved; and

(2) to provide longer term assessment
of the extent to which these initiatives
arereducing long term unemployment.

The Australian Bureau of Statistics will
undertake a longitudinal survey of

increase the disposable income of
recipients working part-time or on a
DSS expects that an

additional 33,000 unemployed people

casual basis.

will secure part time work as a result of
this change; another 132,000 currently
working part-time will seck to increase
their hours (sce table 5).

Notification - DSS will implement
simpler notification arrangements for
reporting changes, and establish better
procedures to get people back onto the
Social Security system when they

Table 5

Current u‘fmngerhenfk k

New arrangement

ttrst $45 mcome free arec
_next $40 = reducas aliowance
50% fof gach S] :

: femmmg mcome =reduces
_ allowance $for§

first $30 income = free area
next $40 = reduces allowance
50% for each $1

remaining income = reduces
allowance 70% foreach §1

unemployed people. The data will be
used to compare Job Compact partici-
pants withotherlong termunemployed
people in terms of their experiences
and labour market successes.

Income Support Changes
(other than the Youth
Training Allowance)

Income test arrangements - To encour-
age the take-up of part-time and casual
employment by JSA/NSA recipients,
the dollar-for-dollar with-drawal rate
will be reduced to 70%. This will

become u nemployed again.

Volunteering - A broad range of
unpaid volunteer work will be allowed
in individual work plans under JSA/
NSA.

The Australian Youth Policy
and Action Coalition
(AYPAC) is the peak non-

government youth
organisation in Australia.
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Working with
Diversity

“Working with Diversity: A study of access to services by
young people of non-English speaking backgrounds” is
the title of the soon to be published report of the Youth

Access Project run by the Migrant Women’s Emergency

Support Service.

The project, conducted by
Theresa Gatbontonand Donna
Hughes, commenced in Sep-
tember 1992, It aimed to
enhance the accessibility of
nainstream youth services to
young pcople of non-English
speaking backgrounds, by
increasing the sensitivity and
appropriateness of these ser-
vices, and to dcvel()p strategies
aimed at achicving this end.

During the project, 113 young
people of non-English speak-
ing backgrounds (primarily
fromthelnala/Darra/Goodna
arca) participated in group
consultations. Seventeen
vouth specific and generalist
services in the Inala/Darra/
Goodna arca and the Brisbane
metropolitan area were asked
to complete a questionnaire
and participate in consulta-
tions, as were 11 service pro-
viders from non-English
speaking background com-
munitics.  The consultations
and ques-tionnaires provided
information on the perceived
barriers to young people of
non-English speaking back-
groundsaccessing servicesand
possiblestrategiesto overcome

these barriers.

The findings confirmed that
young people of non-English

cthno-specific services. The
major barriers identified by
service providers and young
people included English
language difficulties, the lack
of multilingual information,
the ability of the young people
to feel confident in fully
expressing themselves, and
service providers' lack of
knowledge of cultural sys-
tems.  Youth and generalist
service providers felt that
networking and training in
cross-cultural issues were the
best strategies needed to assist
these young people, while
young people and service
providers for non-English
speaking background com-
munities favoured more
outreach work and strategies
to address racism and
discrimination.

The report also outlines two
initiatives of the project, the
“Working with Diversity”
forums and the Community
Education Pilot Project. Also
included arc strategics that
services can use to enhance
their accessibility to young

people  of non-English

speaking backgrounds.
The report will be available

from the Migrant Women's
Emergency Support Service in

Human Rights and Equal =
A &

Opportunity Commission

STATE OF THE
NATION 1994

Tender For
Public Housing Studies

1. Bockground

The Human Rights ond Equol Opporiunity

Commission is calling for tenders for projects in

public housing to be included in the 1994 Siote

of the Nation Report for people of non-English

Speoking Bockground.

The Stote of the Nation Report is an annuol report

which reports on key issues of imporionce fo

people from diverse culiural bockgrounds in

Austrolio.

2. Description of Projects

There are three key oreos of concern in public

housing  that the Roce Discriminotion

Commissicner wonts to examine in 1994, These

are:

o} Sociol justice issues regording housing for
people from diverse cultural bockgrounds
Austrolio-wide.

b) Experiences of rocism ond discrimination by
residents of public housing Australic-wide.

¢} Sociol ond cultura! espedts of public housing
planning ond design ond the oppropricieness
of existing policies ond sfondards Ausialic-
wide.

3. Project Submissions
It is expecied thot submissions will demonsirote
an understonding of ond commitment to humon
rights and sociol justice issues. The successiul
consultonts will hove experience in the following
orecs os oppropricte: community development,
occess  ond  equity, fown plonning  ond
orchitecturol design.

4. Avoiloble Funds/Submissions dates

Submissions ore due by close of business on

Tuesdaoy, 24th Moy 1994, U is expecied thot the

projects will be completed ond submitied by close

of business Mondoy, 15th August 1994.

5. Further Informotion

Pleose contoct Sue Zelinko, Roce Discrimination
Uniton (02) 229 7762. :

4714

a1

|

Part-Time W‘crk' Wanted

} am a groduate of QUT's BA of Socidl Science
course and am seeking part fime youthwork in
Basbane. | am particularly interested in juvenile
justice, actionresearch and hoaéing work. | canbe :
contacted on 07 345 9414. -

speaking background rarcly late May.

utilise youth, generalist, or Donna Hughes

For further information contact MWESS,

PO Box 5490, West End 4101. Ph (07) 846 34
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Stand By Me -

Theatre for Refugee

Week

Against the backdrop of the Bosnian crisis last year, fifteen young Australians

of Vietnamese and Salvadorean backgrounds came together to share their

experiences and develop a play for Refugee week.

CONTACT YOUTH THEATRE
artsworker Francine Seeto and young
playwright Jedda Bradley conducted
six weeks of workshops with a group
of young people in storytelling,
playbuilding and team skills
designed to raise community

awareness of the needs of refugees.

Ms Sceto said the group spent the
first few weeks getting to know cach
other, tentatively exploring new
relationships with others who had
undergone similar experiences of
trauma, war, oppression and the final

flight to freedom.

“It was most heartening to watch this
group persevere with the process
which at times was obviously
emotionally and physically

confronting,” Ms Seeto said.

“The driving force was an
unwavering determination to tell
their stories to Australians whom
they felt, by and large, do not
understand the circumstances of their

forced journey to this country.

“Some of the young people told
horrific stories of seeing family
members hunted down and shot by
death squads, of being continually
harassed by machine gun-wielding
soldiers, of escaping one’s own house
in the dead of night to board a
chartered 12 metre boat with up to 60
people, of leaving family and friends,

of coming close to death at the hands
of pirates, thirst and hunger, or of the

numbing boredom of refugee camps.

“But mostly they recalled the fecling
of despair at being rejected by
countries of first asylum and, of
course, they told of the joy at finally
being accepted by the Australian
government and therefore safety and

’”

a better life.

Ms Seeto said the workshop process
also drew out negative experiences of

settlement for the group.

“Participants said they faced racism,
isolation from not being able to
communicate in English, loneliness
and homesickness, and inability to

QACCeSS SCTVICes.

“For some, the battle to reunite the
family in Australia was a continuing
if frustrating goal. One group
member, 23 year old Chuyen, said he
could not sponsor his family here as
he was the only one here and the
government said he could not
support them.”

Ms Seeto said the young people were
adamant that the play be realistic but
emphasise the celebratory aspects of
their journey. “Eventually the
wounds, the loss, and the pain are

healed.”

“The performances took place in
Refugee Week last year in the Queen
Street mall and at one stage, one or
two Vietnamese onlookers appeared
to cry. Afterwards we ate together at
McDonalds and told cach other it was
OK.”

Reprinted from Under One Sun,
HREOC Newsletter, March 1994.
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Position of

Young People

in the Family

The Position of Young People in the
Family, a National Youth Affairs
Research Scheme (NYARS)
publication, is soon to be released.
This discussion paper by the
Australian Institute of Family Studies
(AIFS) was commissioned by NYARS
to cnsure that the needs of young
people are included in policy
formulation, program development
and resource allocation taking place
during the International Year of the

Family and subsequent years.

The paper, by AIFS Fellow Robyn
Hartley, examines young people’s
position in Australian families today
and identifies key issues in relation to
young people and the family. It is
recognised that young people live in
a variety of “family” situations. They
may be financially dependent on the
people they live with or independent.
Some young people are estranged
and marginalised from their families,
and some will have started their own

families.

The paper focuses on the broad issues
which impinge on young people in
relation to families. Family and social
change and existing Commonwealth
and State policies are examined in
relation to pathways to adulthood
available to young people. The study
examined the diversity of youth, the
notion of inter-related transitions,
pathways to adulthood, access to

New NYARS report

rights and responsibilities, parental
responsibilitics and child rights ,and
dependence, independence and

interdependence issues.

The report finds that there is a trend
for young people to be dependent
upon their family for longer periods
of time than in the recent past, and
extended periods of education, and
prolonging of entry into the labour
market, are general characteristics in

Australia today.

Age is becoming less relevant as an
indicator of dependency and
independence, and of work and
family status. Moving out of the
parental home can not always be
equated with complete independence
as both material and non-material
transfers often continue. [t is
acknowledged that there is a minority
of young pcople who have no
parental support from quite an carly
age and are forced into carly
independence. The report reviews a
range of European and American
policy-orientated literature concerned
with families and young people,
revealing that in Australia, the two
issues remain relatively separate. In
the four countries studied, it was
found that adolescence has become
more extended as a consequence of
socio-economic development and
socio-political responses. High
proportions of young people over 18

are involved in education or training,
resulting in financial dependency.

A review of government youth
policies in Australia reinforces the
centrality of changing role and
relationships among people and their
families in the development of youth
policies and implementation of
programs and services. Overall, the
emphasis in programs and services is
on disadvantaged young people, with
less focus on broader developmental
aspects of young people in relation to

their family and the community.

The report provides a brief historical
overview of the changing nature of
family formulation and

circumstances in Australia.

Compared to 30 years ago, 15 years
olds are more likely to:

¢ remain at school until the age of
18 years

@ have parents who have divorced

¢ have a parent who is unem-
ployed

¢ have an employed mother

A 24 year old today is less likely to
be married, but more likely to:

@ live at home
have left home and returned
® have had a number of sexual
relationships

For many young people, entry into
full-time employment comes later
than in the past, and a significant
proportion of full-time students are
employed. Gender, class and
cthnicity make for major differences
to the position of young people

within families.

“The Position of Young People
inthe Family” is available
for $20.00 (includes postage)

from the National Clearinghouse
for Youth Studies,

GPO Box 252C, Hobart TAS 7001.
Ph: (002) 202 591.

etwork Noise
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Y51P is ajoint chemment/ non~Govemmem‘ program
which offers-«

¢ 'buosic process skms trcumng for workers with young

people;
s on opporimﬂy for pazﬂc:panis and trmners fo
_ share resources and mtormmon and

. nefworking oppor?uniﬁe& »

- stns NO’{ospec' ist theoreﬁcal progrom i

operates on the belief thoi people Ieom best aboui
process skills by actually seeing and expenencmg
them ot work.

Process skills expenenced include fhose ror-

group developmen! and tc:cilrm%mn
commumcahon. e

‘ leadership;
program demgn cnd evalucmon' :
devek:pmg a pcmiive iearning envim:nment

L o B e eet )

When Mondoy, a Juty Thursday, 7 July Gnclusive)
' Safurdoy, 9 July - Monday, 11 July Gnclusive)

Where : “The Ouﬂook” Boonah (res:denhcxl)

Ccé{ » '3300/pamccponf

(07) 224 8518

Literacy Tuition

A programme of literacy tuition is available for children
experiencing learning difficulties at school and for
unemployed young people to improve their
employment opportunities. Details are as follows:

Individual Tuition

¢ 1 hoursessions (weekly) for a period of é weeks

¢ Held at Whitecross Family Relations Centre, 63A City
Road, Beenleigh

¢ Cost: $20 for 6 sessions or by arangement

For bookings or further information please contact
Jenny Cope on (07) 287 5511.

rights
into
reality

National Children’s and Youth
Law Centre on Tour

1-day CROC Seminars
in Brisbane and Townsville

Speakers will talk about children’s and young
people’s rights under the UN Convention on the
Rights of the Child (CROC) and how to achieve them
in Australia.

There will be two seminars each day: one for legal
and youth workers and one for young people only.
The seminars will give you a chance to have your

say.
Brisbane
Date: Friday, 27 May 1994
Time: 10.00-12.30 (young people)
1.30-4.00pm (workers)
Venue: Uniting Church, Merthyr Centre
52 Merthyr Rd, New Farm
Contact:  Gwenn Murray, Youth Advocacy Centre
on (07) 857 1155
Townsville
Date: Monday, 30 May 1994
Time: 10.00-12.30 (young people)
1.30-4.00pm (workers)
Venue: AWU Hall
331 Sturt st
Townsville
Contact:  Leslie Mackay on (077) 713 648

Network Noise
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May / June 1994

Ne?work

C/- Youth Access Centre
POBox 1108

Coairns 4870

PH: (070) 525517

Magnetic North Youth
ServiceProviders

21 June 1994 at 10.00am
ConfRm - Dept Human
Services and Health

Cnr Hugh and Woolcock Sts

Contact Maryanne Divine

C/- DFSAIA

PO Box 5941 MSO
Townsville 4810
PH: (077) 221 110

Mt Isa Youth Forum

{Not available)

Contact Sue Matthew

C/- DTSR

PO Box 1605
Mt Isa 4825
(077) 432 130

Sunshme Coasf Youfhworkersv
Forum :

9 June 1994 at lomom
One Stop Youth Shop
Collins Pioce, Ou

Contact J‘une Wel ;sfer'

C/- Youth Access Cem‘fe
PO Box HM

14 June 1994 of 12.00pm

Rockhampkm Youth
Interagency

(Venue fo be determined)

ContactCherylGreene

C/-Skilshare Capricomia
Customs House/Quay 5t
Rockhampton 4700

PH: {079) 222 352

Gmpevme Youth Info Cem‘re
- Commxﬁee

. 15 June 1994 at 12.00pm
Grapevine Youth Cenire

Contact Frances Jones

C/- Grapevine Youth c:ensre:

147 GoondoonSt
 Gladsione 4680

PH: (079) 725 383

Bundaberg Youth Forum

2 June 1994 ot 9.30am
Ed Centre, 78 Woongarra St
Bundaberg

Contact Genevieve Housfon

C/- Youth Employment Service
PO Box 935

Bundaberg 4670

PH: (071) 537 150

Gold Coast Youth Network

25 May 1994 ot 10.00am
Gold Coast Youth Service
15 Oak Ave, Miami

Contact Janefte Green

C/- Stephens Community
Centre

PO Box 881

Burleigh Heads 4220

PH: (075) 937 006

22 “una 1994 ur :o ooam

- Iﬁouro(‘:entre e

31 Duckeﬂst Beaudesed

Coniachargaref‘McDonaId

C/- Beaudesed Commumty

; House 4Davu$tree{_ ’
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Western Suburbs Interagency Coboolure Youth Netwbrk

Logan Youth Interagency

i June 1996 qi 1 WPm 31 May 1994 ot 3.00pm

| 31 May 1994 at 10.00am ‘ chooﬂureﬁomunﬂyme C'wealth Centre
| (Venueto be determined) Sewices, King Sh'eei Ewing and Carmody Sts
Woodridge

Contact Julie Afwood

: Contact Elon Foley
- C/-Youth Accass Cani:e

C/- Youth Access Centre POBox 1180
Caboolfure 4510 PO Box 645
Indooroopilly 4068 : Woodridge 4114

PH: (07) 878 1999 PH: (074) 957 588 PH: (07) 808 7242

i
|
|
|
l
|
| |
? C/- Youth Access Centre
,’ PO Box 67
)
| |
| l

Fr {WWWW"’"WWW

F Wynnum Youth !nieragency

 PH: (07) 821 2887 PH: (07) 821 2917

|
t { | Anneiley Youthinteragency
| ;
| 7Jufy]?9401200mn f
- W Emestst ; | South East (Not available)
f Many ‘
i :
- . Queensland
t Contact Bév'Cboper z Contact Tracey Rimes
E . C/-Youlth Access Cemte v ’ Interagency C/- Youth Access Centre
| 7RossCout . . 7 Ross Court
f Bloomfieldst Meeﬂngs Bloomfieid st
é Cleveicmd-d]éd . ~ Clevelond 4164
f

Beenleigh Youth Interagency

Inala Youth Interagency Ipsw:chYoufh ?ocm
LARGEFLY B

1 June 1994 at 3.00pm
DFsSAIA
100 George St, Beenleigh

{ 22 .iuna }mat 2'00pm .

9 June 1994 ot 1.00pm . oor G
| Inala Youth Access Centre
{ Inala Plaza

s Contact Linda Ford
Contact Zim Sully - ;Ic°nfacf rhetmaAfwett
= C/-Eagleby Community
C/- Indla Youth Service C/‘ Youth Access Cen!re Centre
PO Box 265 S G CooperAve
Inala 4077 o Eagleby 4207
PH: (07) 372 7270 P v(07} 281 8200 PH: (07) 807 3833

—
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Quesnsiond
Ant-DiscAminotion
Commissdon

Human Rights ond
Equol Opportunity
Commission

¢ The Queensiand Anti-discrimination
Commission has been established by the
Queensland Government to protect
everyone from unfair discrimination and
sexual harassment.

¢ The commission works from the same

office as the Federal Human Rights and

Equal Opportunity Commission so thereis

one point of contact for all anti-discrim-

ination laws:

»  Anti-Discrimination Act 1991

e Racial Discrimination Act 1975

e Sex Discrimination Act 1984

* Human Rightsand Equal Opportunity
Commission Act 1986

¢ Under the Anti-Discrimination Act
1991, enforced from 30 June 1992, you
can complain if you are treated
unfavourably because of your:

e sex; » marital status; e parental status; e
pregnancy: e breastfeeding; » race; e
age;  impairment,; e religion; e political
belief or activity; » trade union activity; e
lawful sexual activity; e associationwitha
person who has any of the above-
mentioned affributes.

¢ You can make a complaint if the
discrimination occurs in one of the
following areas: « employment; e
education; e goods and services; e
superannuation; e insurance; e disposition
of land; ¢ accommodation; e club
membership, « administration of state laws
and programs; e local governments.

Discrimination is not against the law in all
circumstances because exemptions
apply in some areas.

¢ Sexual harassmentis against the law.
It is any form of unwelcome sexual
aftention that is intimidating , humiliating
or offensive.

¢ Itis an offence under the act to:
e incite racial or religious hatred;

e publishdiscriminatory advertisements;

e Vvictimise someone who intends to
complain orisinvolvedinacomplaint;

e separate a guide dog from an im-
paired person:

s give false or misleading information
to the commission

¢ Making a complaint

It you think you have been discriminated
against or sexually harassed, contactthe
Qld Anti-Discrimination Commission for
advice. You will need to put your
complaintin writing before actioncanbe
taken.

e Commission staff will advise you
whether your complaint is covered by
one of the laws and how the commission
might be able to assist you.

e Complaints are investigated and
seftled through conciliation. Thisis a way
of settling confiict by assisting people fo
reach a voluntary agreement that is
acceptable to everyone involved.

e« Conciliators are employed by the
commission to help with this process.
Conciliators do not take sides and
everything you discuss with them is
confidential.

e There is no change for having a
complaintinvestigated and conciliated.

s [fpeoplecannotreachanagreement
through conciliation, they may ask forthe
complaint to be referred for a public
hearing fo the anti-discrimination fribunal.

¢ If a complaintis made against you:
s You will be contacted about the
complaint and given an opportunity to
give your side of the story.

e You will be asked to give a written

» You may be asked to participate in
conciliation fo help resolve the dispute.

» [fthe complaint cannot be settled, it
may be referred for a public hearing.

¢ How the Anti-Discrimination

Commission works

The Queensliand Anti-Discrimination
Commission has the following functions:

o toinquire intfo complaints of uniawful
discrimination and to aftempt to seftle
them by conciliation.

» to carry out investigations relating to
contraventions of the act.

e toexamine otherlaws and proposed
laws to determine whether they are, or
would be.discriminatory and report on
this to the minister.

» foundertakeresearchandeducation
programs on anfi-discrimination issues
and coordinate programsundertaken by
others.

e to consult with various organisations
to find ways of improving services and
conditions affecting groups covered by
the act

» fo make recommendations to the
minister regarding extensions to the act.

ADDRESSES

Queensland Anti-Discrimination
Commission

BRISBANE

PO Box 5363

West End 4101

PH: (07) 844 6099
Freecall  (008) 177822 (Qld)
Fax (07) 8462211

ROCKHAMPTON

PO Box 1390

Rockhampton Qld 4700
PH: (Q79) 226877
Freecall  (008) 804 288
Fax (079)226772

CAIRNS

PO Box 375

Cairns Qld 4870

PH: (070)317399
Freecall  (008)803 271
Fax (©70)312127

Network Noise
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funding

QUEENS anND HE&LTH

WOMENS HEALTH PREVENTION OF
VIOLENCE AGAINST WOMEN GRANTS
PROGRAM

APPLICATIONS ARE CALLED FROM INTERESTED ORGANISATIONS AND

GROUPS OF WOMEN:

1. TO DEVELOP AND IMPLEMENT PROGRAMS FOR QUEENSLAND WOMEN

WHO HAVE SUFFERED RAPE AND SEXUAL ASSAULT;

2. TO DEVELOP AND IMPLEMENT INNOVATIVE PROJECTS AIMED AT THE

PREVENTION OF VIOLENCE AGAINST WOMEN.

The Women's Health Prevention of Violence Against Women Program, Women's Health

Policy Unit, Queensland Health is 2 State Government funded Program. The Program is

responsibie for the effective implementation of major components of State Government

Policy on Violence Against Women.

Funds are available for initiatives which address one or more of the following

objectives:

* the development of service proposals which respond 1o the issue of Violence aganst
indigenous Women;

* o provide culturally appropriate, community managed
support services for Aboriginal and Torres Strait [slander
rape ant sexua! assault; ‘

¢ fo provide culturally appropriate community education and zwareness programs on
issue of Violence against Indigenous women.

Community based initiatives are encouraged as is the irvolvernent of the Abonginal

and Torres Strait Islander women in the planning. deveiopment and impiementation of

the project or service.

For further information and funding guidelines contact:

Women's Health Policy Unit
~Queensland Health
GPO Box 48
Brisbane Q 4001
For further information contact Ms Lynne Rodgers on (07) 234 0768.

. education and
ho have sutfered

For Application Kits only phone (07) 234 1141, Fax (07) 234 1577.
Closing Date’ 5pm Friday 17 June 1094

AESTEC ew:SJ

Negotiating the
Funding Maze

YOUTH
TRUST FUND

The Australian Bicentennial
Multicultural Foundation (ABMF) has
set up a Youth Trust Fund with a grant
from the Australian Youth Foundation
to provide for the development of
youth projects and programs which
advance opportunities for Australian
young people.

Grants will be made to successful
organisations and groups who work
to assist young people in deprived
circumstances to apply to
government, non-government or
corporate sectors for continuing
funding and to enable them to
redlise their full potential, Also
eligible to apply for funding under
the Youth Fund scheme will be
organisations or groups who:

¢ seeck toremove impediments that
prevent young people from
participating in educational and
training programs;

¢ stimulate initiatives that
demonstrate a high degree of
insight, innovation or imaginative
solutions to problems; and

¢ promote the achievements of
young people to all Australians and
engage in suitable activities which
aim to improve the community’s
understanding of their attitudes and

Producedbythe Department of Tourism,
Sport and Racing Negotiating the Fund-
ing Mazeprovidesyouth and community
organisations with information about the
funding programs of Commonwealth and
State Goverment Departmentsandsome
philanthropic frusts.

aspirations.

The ABMF seeks innovative projects
where the Foundation can play an
active role and have significant input
by and for young people.

Guidelines can be obtained through
the ABMF on (03) 347 6622.

Contact DTSR, GPO Box 354, Brisbane 4001.

Ph(07) 224 8451
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PUTTING THE OUTDOORS BACK
INTO EDUCATION

The aim of this 9th National Outdoor
Education Conference is to focus on
what is unique about Outdoor
Education, and how this uniqueness
can continuc to affect the range of
human potential.

DATE:
VENUE:

16-20 January 1995
Gold Coast, Queensland

Forfurtherinfo contactKath Pinch, Maroon
Outdoorkd Centre, MS 488, Boonah 4310.
B (074) 636189,

CITIES AND FAMILIES

An International Year of the Family
Conference hosted by the City of
Melbourne, bringing together the three
tiers of government, business and the
community.

DATE:
VENUE:

7-8 November 1994
Regent Hotel, Melbourne

For further info contact the Conference
Organiser, C/-, 108 Church St, Hawthorn
VIC 3122. ‘B (03) 819 3700.

COMMUNITY DEVELOPMENT
FORUM

The3rd Community Development For-
um will enable the sector to debate and
vote on policies presented by groups
concerned about various issues.

14-16 October 1994
Yeppon

DATE:
VENUE:

For further info contact Jude Hose &
(079)227 117, Sue Rice 8 (079) 309271
or Jane Wallace 8 (079) 394 740.

ILLUSION FREE ZONE
CONFERENCE

Presented by the Australian Association
of Young People in Care this conference
is aimed at young people aged 12-21
years.

DATE: 9-11 September 1994
VENUE: Sydney
COST: $120

For further info contact IFZ, PO Box 82
Brisbane Roma St PO, Qid 4003.

2nd Child Protection
Conference

DATE:  19-20 July 1994
VENUE: University of
Western Sydney

For further info contact Marilyn Lawlor or
Dianne Wagg, The Cottage Family Care
Centre, PO Box 357, Campbelltown NSW
2560. 8 (046) 281 855,

ISSUES AFFECTING RURAL
COMMUNITIES

Undcrpinningthisinternationalconfcr—
cnccisthcproposalthatruraloducalion,
health, community and economic
dcvelopment can come together as a
new area of study creating modes for
collaborative work on human issues in
rural communitics.

DATE:  10-15 July 1994
VENUE: Sheraton Breakwater
Townsville

For further info contact Conference
Management, Centre for Open Learning,
James Cook University, Townsville QId
4811. R (077)8146850rfax (077)814018.

PUTTING PEOPLE FIRST

Queensland Health’s first primary
health care conference which aims to
provide information and enthusiasm
for further developing and imple-
menting primary health care in
Queensland.

DATE:
VENUE:

12-13 July 1994
Gateway Hotel, Brisbane

For further info contact Program
Development Branch, Qid Health, GPO
Box 48, Brisbane 4001. ® (07)234 1781.

R )
ConferencejJ

YOUTH GATHERING 1994

The Australian Youth Policyand Action
Coalition (AYPAQ) is gathering
together, from across Australia, young
people and those that work with young
people, to stimulate debate and attract
attention to youth issues.

DATE: 7-9 July 1994
VENUE: Sydney

For further info contact AYPAC, PO Box
519Dickson ACT2602. B (06)241 8055 or
fax (06) 241 8066.

NATIONAL BOYSWORK
CONFERENCE

About educational endeavours
specifically aimed at boys and young
men, induding: anti-sexist work, sex
and health education, and work with
male survivors of sexual assault.

DATE:
VENUE:

24-26 June 1994
Canberra

For further info phone (06) 247 6562 (ah).

NATIONAL CONFERENCE ON
UNEMPLOYMENT

This conference will allow practitioners
working in the field and rescarchers to
present their studies and their findings
to fellow workers and to otherinterested
community participants.

DATE:  16-17 June 1994
VENUE: Queensland University of
‘ Technology, Carseldine

For further info contact Donna Keogh on
| (07)864 3912,

ABORIGINAL JUSTICE ISSUES |

DATE:  14-17 June 1994
VENUE: Townsville

Contact Sandra McKillop, Conference
Unit, AIC, GPO Box 2944, Canberra ACT
2601. B (06)274 0223 orfax (06) 2740225

Network Noise
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The Longest Journey:
Torture and Trauma and Refugee Young People

The booklet is an invaluable guide for
anyone working within the Vietnamese,
Lao and Cambodian communities. It
has a special emphasis on refugees and
their resettlement needs and focuses on
# the effects of trauma and how it will
shape these communities' attitudes
toward authority in Australia; e case
studies of refugees and why they have
cometo Australia; ¢ transitexperiences;
and ¢ the problems of unattached
minors who are sent here alone and the
factorsthat make them more vulnerable

to homelessness.

Available for $12.00 (includes postage) from

The Footscray Housing Group, PO Box 82, West Footscray 3012.

New Approaches to
Community-Based
Services for Young People
with Disabilities

Written by Megan Mitchell and Sara
Graham thisreport examines a range of
operationalaspects of four pilot projects
throughoutAustra}ia,givinganaccoum
of their adoption of the principles of
Individual Needs Analysis and
providing relevant outcome data. The

reportalsoincludes somebroadly based

impressions of the pilot projects gained
by the evaluation tcam, a summary of
the lessons learnt for policy and
program development and some
recommendations. The evaluation in
this report was commissioned by the
Disabilities Services Program of the
Commonwealth Departmentof Human
Services and Health to inform policies
for people with disabilities. These
policies are being developed within a
framework which exposes the
principles of equity and access.
Available for §9.00 from the Social Policy
Research Centre, University of NSW,
Sydney NSW 2052, B (02) 697 3833.

Offending Girls:
~ Sex, Youth and Justice

Based onadetailed study of juvenile
records, the author (Kerry
Carrington) offers an innovative
_ reading of the way girls and their
families are processed by the |
juvenile justice system. Using
feminist and post-structuralist

~_concepts, she analyses howfemale

delinquency ismunufacturédbythe
_juuvenile justice system itself,

through the application of specitic

forms of knowledge and power.

Available for $19.95 from Redfern
Legal Centre Publishing, 122 George
St,Redfern 2016. ‘R (02) 698 3066.

Families in Australia: A resource guide to issues of the 90s

Compiled by Michael Osuch, Families in Australia is an up-to-date listing of

bibliographic and reference material available on familics in Australia in 1994, the

International Year of the Family. Each chapter includes a bibliography of recent

books, newspaper and journal articles, and a list of useful addresses for key

organisations.

Available for $25.00 from D.W. Thorpe, PO Box 146, Port Melbourne 3207. B (03) 245 7370.

Workout with Streetwize

Streetwize Comics' latest comic is for
young workers, focussing on occupa-
tional health and safety issues. The
comic provides vital information on
how to apply for workers compensa-
tion, how to gain access to rehabilitation
services, how to improve safety in the
workplace and a lot more. Storylines
emphasise injury prevention, how to
assert employees’ occupational health
and safety rights to their employers,
and the importance of training for all
workers in safe work practices.

Available for free from Streetwize
Comics, 3 Queen St, Glebe NSW 2037.
B (02) 552 3499.

April / May 1994
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Once You Pop It’s Hard to Stop
Young Aboriginal People Deal with Drugs

Four posters with health messages about
heroin, pills, alcohol and smoking were
launched at the 2nd World Indigenous
Youth Conference in Darwin, July 1993.
Designed by ATSI young people, the
posters were produced following
consultation with the Aboriginal
community through the Aboriginal
Medical Service. The posters have been
distributed nationally to Aboriginal
health, youth and community centres.

-y i

X

Copies of the posters can be ordered from the Centre for Education and Information on
Drugs and Aicohol (CEIDA) & (02) 818 5222.

The Body Book:
A Young People’s Guide to Health Services

The Brisbane Youth Service Health
Team has produced a resource booklet
on healthfor young people. Thebooklet
contains a list of over 60 health services
that young people can access for their
general health care, as well as specialist
and community services. Topics cov-
ered includeears, eyes, body, sex, d rugs
and alcohol. It also gives ideas on how
to talk to doctors and other medical
staff, what questions you should ask

and how you can complain if you feel

you have been treated unfairly. Some
health information is also provided.

The Body Book is free for young people and available for $3.00 (including postage) from
BYS, PO Box 1389, Fortitude Valley 4006. 8 (07) 254 1131.

Let’s Live: Suicide Prevention Manual

Let’s Live contains essential information for teaching about suicide, including
prevention, intervention and postvention strategics, as well as some new innovative
material: it incorporates some experiential counselling skills training; has a section
teaching debricfing strategics; includes suggested lesson plansand discussion topics
for young people; includes an up-to-date fact sheet on legal issues and responsibilities
for workers around suicide; and a lot more.

Let's Live is available for $45 (with subsidies available for rural and remote agencies) from
Suicide Prevention Australia, PO Box K998, Haymarket NSW 2000. & (02) 211 1788.

resources

§ _once you pop
15 hard to stop ‘

The STD Game

The STD Game is an educational
resource which has taken several years
to develop and refine by the Brisbane
Youth Service (BYS). The game was
developed by homeless and “at risk”
young people together with staff to
ensure it would be a culturally relevant
learning tool in the communication of
information on HIV/AIDS, STD’s and
safe/unsafe behaviours related to sex
and substance use. The STD Game is
a relatively simple game to play,
drawing on scenarios young people
have found themselves in and relating
these situations to questions on HIV,
STD’s, sex, drug use and injecting
behaviours. The various scenarios
presented are designed to promote
discussion on the issue raised at that
particular time. If you would like more
information about the Game please
contact Vivian, Sarah or Cindy at BYS
on (07) 254 1131.

The SID Game is available for $75.00
(including postage) fromBYS, PO Box 1389,
Fortitude Valley 4006. B (07) 254 1131.

Network Noise
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YOUTH AFFAIRS NETWORK OF QUEENSLAND inc

WHAT IS YANQ?

YANQ PUBLICATIONS

The Youth Affairs Network of Queensiond (YANQ) Inc. is the
independent, non-government umbrella organisation of groups

| and individuals from Queensland's youth sector

Operationalsince 1989, YANQ wasincorporatedin January 1991,
The Network acts to promote the interests and well-being of
young people in Queensiand, especially disadvantaged young
people. It advocates for them to government and the commu-
nity and encourages the development of policiesand programs
responsive to the needs of young people.

YANQ also supportsthe development of regional networksin the

on-governmentyouthsector. Itis YANQ'sviewthat the develop-
ment of sfronger networks will lead to better services for young
people as information and skills are shared

YANQ consists of over 400 individual and organisational membe \
throughout Queensland, including youth services, advocacy groups, church 1
groups and community organisations with interests in areas as diverse as t
Juvenile justice, housing, health, rural issues, young people with disabili- |
ties, young women's issues and young people from Aboriginal and Torres

Strait Islander and non-English speaking backgrounds. Associate mem-

S—

\ bers are drawn from federal, state and local government bodies.
. i : S

WHAT DOES YANQ DO?

employs three staff |
of

akes a variety o
urage actiononis

flesinclude:

)\ ifs Brisbane-based secretariat. It
ities designed to raise Tbe profile of
uesqa .Tn(\m'vw young people Activi-

acti
a

e submissions to government reviews « making representa-
tions to government/other influential bodies e undertaking
campaigns and lobbying e consulting and licising with
members and the field e publishing newsletters and jour-
nals e initiating projects e disseminating information to mem:-
bers and the field « providing fraining and ecooperating
with interstate and national youth affairs bodie

HOW DOES YANQ WORK?

YANQIs managedby a Coordinating Commiftee elected by the
Ordinary (non-government) membership to oversee ifs day to
day operation and supervision of staff.

YANQ holds a Policy Forum af least once a year at which
delegatesrepresenting the membership give direction for YANQ's
policy-making and activities for the next twelve months. Del-

egates to Policy Forum must be Ordinary members

YANQ working parties
Juring the year. Any infer
such working parfies.

on specific issues may be formed at any
ested member may participate in

YANQ's decision making processes are based on a consensus

model,

NEWSLETTER

Network Noise is the bi-month® newsletter of YANQ. Members
are encouragedto contribute to the newsletter which isideal for
communicating news on: e training events e youth programs e
inferagency or youth forum meetings  publications and re-
sources e positions vacant e changes of address. Network Noise
is distributed to subscribers and YANQ members only.

JOURNAL

fransifions is the YANQ journal published three times per year. It
presents in-depth articles on research and topical issues of rel-
evance o youth affairs, both in Queensland and nationally. It is
an ideal forum for youth service providers to describe and ana-
lyse their work. fransitions is distributed to subscribers and mem-

bers only

WHO CAN JOIN?

Membership of YANQ 1s open to anyone with a
proven interest in youth affairs.

ORDINARY MEMBERSHIP

Is available to individuals and organisations from the non- gow
ernment sector and entitles you to: e nominate for the Coordi-
nating Committee & Policy Forum e full voting right; e six newslet-
ters and three journals per year e information on campaigns and
reviews e opportunities to participate in YANQ workshops

ASSOCIATEM

1IEMBERSHIP

Is available to individuals, departments and services from local,

state or federal government and entitfles you to:  six newsletters

and three journals per year » information on campaigns and

reviews o opportunities fo participate in YANQ workshops. Asso-

f*fm@ members do not have voting rights and cannot nominate
r the Coordinating Commiftee or Policy Forum

SUBSCRIBERS
Subscribers receive six newsletters and three journals per year

MEMBERSHIP FEES PER ANNUM
Young Person 5.00
Individual Income < $16,000 $10.00
$16.000 - $50.,000 $25.00
Income > $50,000 $40.00
Organisation No funding $10.00
Funding <$100,000 $40.00
Funding > $100,000 $60.00
Government Department or Service $75.00
Subscribers ransitions & Network Noise $60.00
Membership fees are due and payable on a calendar year basis
(covering the period 1 January - 31 December)
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YANQ MEMBERSHIP / SUBSCRIPTION FORM

(Contact) Name:

Organisation / Dept:

Postal Address: ) Code: _
Street Address: Code:
Ph: ( ) Fax: ( )

MEMBERSHIP CATEGORY APPLIED FOR

| D o [ covtJ s10 S . 7 1000
Individual Income<§16000 N-GLJ Govtl ! $10.00 Organisation No Funding L $10.00
$16,000 - $50000 N-GLJ covi L] $2500 Funding < $ 100,000 L) sa000
— i —
Income>$50000 N-GLJ covt L] sa000 Funding > $100,000 L] se000
Young Person Lj $5.00 Government Department or Service [j $75.00
SUBSCRIBERS Transitions & Network Noise only L] s6000
Please tick if appropriate ATSlindividual/organisation ] NESB individual/organisation ]

I hereby subscribe to the aim and objectives of YANQ and enclose a cheque/money order for the prescribed
membership/subscription fee.

Signed Date

Membership applications must be approved by the YANQ Coordinating Committee




